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INSTRUCTIONS TO CANDIDATES 
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each 

HUMAN RESOURCE MANAGEMENT 

Subject Code B8A-402-18 
M Code 72424 

Date of Examination 07-07-22 

BBA (Sem.-4) 

SECTION.A is COMPULSORY consisting of TEN questions carrying TWo marks 

Explain briel 

SECTIONS.B cons1sts of FOUR Sub-sectuons Units-t, | | & IV 

Each Sub-section contains TWO auestions each, carrying TEN marks each. 

Students ha ve to attempt any ONE question from each Sub-section. 

a) Detimy Huitas Rout Plannine 

b) Ditletent atc heiween oh iticaton and Joh descripton 

) W hat i o e hriet 

1) 

Total No of Pages 02 

g) DisCUNs VarOus ethosst ttautig ccd analyiN 

h) Detine ndustral telat wis 

) Dein ntutthAso gik c Itriprtarnt clcmcnts of an induct on program 

Max. Marks : 60 

W'Ihut are tune bcnefits 

) DINUSs the ivpes of Incentive piars 

0F MG 

SECTI0V-B 

UNI 

Detinc Hunan Resoutce Maratccnt Dicuss varous ssues and challenges lor HPM m 

Inda itheipics 

I laborate the precess ot ifumATI euurue Planning wth the suitable illustraton 

What do vou nean bt eah alt a Deihc Latn 1Tcthos of collectmy oh dati 

with ther advaitages and dsadsantage 

Detine Selecti What afc ati stages f s selecthts ptess D1sCUss n detail 

What is Training Dsus 1he het hods uf on the joh trainung d ott the joh trainung wth 

ther ptos and cons Accarding te ou which nethodit training is more uselul tot ale 

stalt 

What do vou mcan by carcet nlann1ng and de elupment Elaborate th stages ot carccI 

Iite cvcle? Alb0. discuss af lous Indiv dual atid orgat/atal strategies uscd lot carcer 

planning of emplovees 

Detine pertormanee apnralal DiCus in detail satous methods of pcrlonnace 

appraisal w ith the help of silitable eample 

3TOUs clements of enployc 
What IS Compensation nanageiten What arc 

Ompensatton'ElaboratAU 11etheds w age atd salaty adm1nisttation 

NOTE : Disclosure of ldentits by writing Mobile No. or Making of passing request on a 

page of \nswe Sheet ill lead to UMC against the Student 



Roll No. 
Total No. of Questions : 09 

Time: 3 Hrs. 

2. 

3. 

INSTRUCTIONS TO CANDIDATES 

HUMAN RESOURCE MANAGEMENT 

1. SECTION-A is COMPULSORY consisting of TEN questions carrying TWO marks 
each. 

Explain briefty : 

Date of Examination : 22-11-2023 

BBA (Sem.-4) 

Subject Code : BBA-402-18 
M.Code:77424 

SECTIONS-B consists of FoUR SUb-sections : Units-l, I, I & IV. 

b) Defnc Job analyss 

Each Sub-section contains TWO questions each, carrying TEN marks each. 
Students have to attempt any ONE Question from each Sub-section, 

c) Steps of sclectan 

a) Nature of Human Resource Management 

e) Inductson program 

) Types of intervicWs 

d) Discuss varous typcs of tests used for emplovee selection 

g) Stages of carecr lafe cyck 

Total No. of Pages : 02 

1| M77-424 

SECTION.A 

h) Methods for ident ifacat son for tranng needs 

i) Elements of wage and sa lary 

i) Nature of industrial relat ons 

Max. Marks : 60 

(512) 46t 

2. 

3. 

4 

5. 

6. 

7. 

8. 

9. 

SECTION-B 

UNIT-I 

Define human resource management. Discuss its importance. Also explain emerging 
trends in HRM due to globalization and technological advancements. 

Definc human resource planning? Elaborate various factors affecting human resource 
planning of an organwation. 

UNTT -II 

Define recruitment. Describe various external and internal sources of recruitment wih 
the ir advantages and disadvantages. 

What do you understand by Job design? Discuss its relevance. Also explain various 
methods of Job design. 

UNIT -III 

Define training. Discuss the process of training and development with the help of suitable 
examples. 

What do you mean by career planning and development? Explain various individual and 
organizational strategies for carcer planning and development. 

2| M 77424 

UNIT -IV 

What do you understand by the term incentives? Why incentives arc called variable pay? 
Discuss in detail different types of incentive schemes for employees. 

What is performance appraisal? Discuss in detail traditional and modern methods of 
performancc appraisal with their advantages and disadvantages. 

NOTE : Disclosure of ldentity by writing Mobile No. or Making of passing request on any 
page of Answer Sheet will lead to UMC against the Student. 

(S121-465 
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INSTRUCTIONS TO CANDIDATES: 

1. 

each. 

HUMAN RESOURCE MANAGEMENT 

1 SECTION-A Is COMPULSORY consisting of TEN questions carrying TWO marks 

Explain briefly: 

Date of Examination : 23-05-2024 

BBA (Sem.-4) 

Subject Code : BBA-402-18 
M.Code: 77424 

SECTIONS-B consists of FOUR Sub-sections: Units-, II, Il & IV. 
Each Sub-section contains TWO questions each, carrying TEN marks each. 
Students have to attempt any ONE question from each Sub-section. 

(a) Descnbe the scope of HRM 

(b) Define globalization 

(c) Define job descnption 

(e) What is poaching? 

(d) Write a note on job rotation 

(0 What is placement? 

1| M-77424 

Total No. of Pages : 02 

(g) What is apprenttceship train1ng? 

(i) Define inteviews 

SECTION-A 

(h) What do you mcan by potential appraisal? 

(i) Definc the concept of wage and salary adm1nistration. 

Max. Marks : 60 

(S12) 440 

2 

3. 

4 

6 

9 

SECTION-B 

UNIT-I 

Discuss the nature and scope of Human Resources Management. 

What are contemporary challenges for HRM? Explain. 

UNIT-II 

Describe the techniques used for analysing the job? 

What is placement? How an Employee is placed on the job? Do you think 'Right man at 
the Job' is essential for the success of organization? Explain. 

UNIT-JII 

Explain the various methods of training. 

Write detailed note on career life cycle. 

2 M.77424 

UNIT-IV 

Discuss in detail the modern methods of appraisal of employces. 

Discuss the clements methods of wage and salary administration. 

NOTE: Disclosure of ldentity by writing Mobile No. or Making of passing request on any 
page of Answer Sheet will lead to UMC against the Student. 

(512)-440 
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Total No. of Questions : 09 
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1. 

2. 

3. 

INSTRUCTIONS TO CANDIDATES 

4. 

BBA (Sem.-4) 
HUMAN RESOURCE MANAGEMENT 

Explain briefl, : 

a) Scope of HRM. 

SECTION-A is COMPULSORY consisting of TEN questlons carrying TWO marks 

each. 

Subject Code : BBA-402-18 

Date of Examination : 20-05-2025 

SECTIONS-B consists of FOUR Sub-sections : Units-l, Il, II & IV. 

M.Code :77424 

Each Sub-section contains TWO questions each, carrying TEN marks each. 

Students have to attempt any ONE question from each Sub-section. 

b) Define job specification 

c) List variouS SOurces of recruitunemt 

d) What do you mean by emplovee testing? 

g) Career life cycle 

1| 27424 

h) Definc incentives. 

Total No. of Pages : 02 

SECTION -A 

Elements of an eflective induction prograrm 

) HRM in India 

Difference between training and developtnent. 

i) What do vou mean hy industrial relations? 

Max. Marks : 60 

S:2)- 124 

3. 

2. Defne Human resource management Discuss various emerging treuds of HRM due to 

globalization and technological advancenents. 

. 

S. 

8 

SECTION -B 

UNIT - I 

What is human resource planning? Briefly explain various factors intluencing hunan 

resource planning 

UNIT-II 

What do you mca1 by enployee selection? Explan the steps of a selection process with 

the help of suitable illustrations 

Define job design. Discuss in detail various methods of job design. 

UNIT- ||I 

Detine train1ng. State its importance. Explain d1fferent mcthods of on the job training 

ith their lv atages and disadvuntages. 

Explain the concept of career planning and development. Discuss lhe process of career 
planning and development in detail. 

2| -7742 

UNIT- IV 

What is perfomance appraisal? Flucidate various traditional und modem methods of 

perfonmance appraisal 

Define compensation, What are the elements of employee compensation? Discuss various 

factors affccting thc compcnsation policy of an urganization. 

NOTE : Disclosure of ldentity by writing Mobile No. or Making of passing request cn any 

page of Answer Sheet will lesd to UMC against the Student. 
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