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INSTRUCTIONS TO CANDIDATES

1.

SECTION-A is COMPULSORY consisting of TEN questions carrying TWO marks

cach

SECTIONS-B consists of FOUR Sub-sections  Units-1 1111 &V
Each Sub:.section contains TWO guestions each carrying TEN marks each.
Students have te attempt any ONE question from each Sub-section
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Total No. of Questions : 09 UNIT-1

BA Sem.-4) 2 . :
B { 2. Define human resource managemem Discuss fis importance. Also explain emerging

HUMAN RESOURCE MANAGEMENT trends in HRM due ta globalization and technological advancements.
Subject Code : BBA-402-18
M.Code - 77424 3 Dl:l’me hur[nan !canl.!'rc: planning? Elaborate various factors affecting human resource
nnng ol an or zanon
Date of Examination - 22-11-2023 piRiRg iR an orgRs
Time : 3 Hrs. Max. Marks : 60
INSTRUCTIONS TO CANDIDATES - UNIT -1
1. SECTION-A is COMPULSORY consisting of TEN questions carrying TWO marks
each. 4. Define recruitment. Describe various external and internal sources of recruitment with
2. SECTIONS:B consists of FOUR Sub-sections Units-1, 10, Il & 1V, their ;dvgnugﬁ and disadvantages
3. Each Sub-section contains TWO guestions each, carrying TEN marks each.
4. Students have to attempt any ONE question from each Sub-section. 5. What do you understand by Job design? Discuss its relevance. Also explain various
methods of Job design
SECTION-A
1. Explain brefhy UNIT -IT1
a) Nature of Human Resource Managemen 6. Define training. Discuss the process of training and development with the help of suitable

examples.
b) Define Job analvis
7. What do you mean by carcer planning and development? Explain various individual and
©) Steps of selection organizational strategies for carcer planning and development.

d) Discuss vanous types of tests used for employee selection

Induction program UNIT -1V

"

) Types of interviews 8 W_hal dol_\'ou undl:rst:nd by the term incgnli\':s'.“ Wh\,_mccnliv:ﬁ are called variable pay?
Discuss in detail difTerent types of incentive schemes for employees.
Stages of carcer life cvele . . . »
& s of pareer e ¢ 9. What is performance appraisal? Discuss in detail traditional and modern methods of
performance appraisal with their advantages and disadvantages.
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HUMAN RESOURCE MANAGEMENT
Subject Code : BBA-402-18
M.Code : 77424
Date of Examination : 23-05-2024
Time : 3 Hrs. Max. Marks : 60

INSTRUCTIONS TO CANDIDATES :

1. SECTION-A is COMPULSORY consisting of TEN questions carrying TWO marks
each.

2. SECTIONS-B consists of FOUR Sub-sections : Units-1, Il, Ill & IV.
3. Each Sub-section contains TWO questions each, carrying TEN marks each.
4. Students have to attempt any ONE q from each Sub-section.

SECTION-A
1. Explain briefly :
(a) Desenbe the scope of HRM
(b) Define globalizanon
(€) Define job descniption
(d) Wnite a note on job rotation
(¢) What is poaching”

(N What 1s placement”

(2) What is apprenticeshup traiming”

(h) What do you mean by potential apprassal”?

(1) Define the concept of wapge and salary admimistration.
(J) Define interviews

(512) 440
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SECTION-B

UNIT-1

[

Discuss the nature and scope of Human Resources Management.
3. What are contemporary challenges for HRM? Explain,

UNIT-II
4. Describe the techniques used for analysing the job?

5. What is placement? How an Employee is placed on the job? Do you think 'Right man at
the Job' is essential for the success of organization? Explain.

UNIT-HI
6.  Explain the various methods of training.
7. Wrnite detailed note on career life cycle.
UNIT-IV

8. Discuss in detail the mod hods of appraisal of cmployces.

9. Discuss the elements methods of wage and salary administration,

NOTE : Disclosure of Identity by writing Mobile No. or Making of p g request on any
page of Answer Sheet will lead to UMC against the Studcnl
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HUMAN RESOURCE MANAGEMENT
Subject Code : BBA-402-18
M.Code : 77424
Date of Examination : 20-05-2025

Max. Marks : 60

INSTRUCTIONS TO CANDIDATES :

1|

SECTION-A s COMPULSORY consisting of TEN questions carrying TWO marks
each.

SECTIONS-B consists of FOUR Sub-sections : Units-I, Il Il & IV,
Each Sub-section conlains TWO questions each, carrying TEN marks each.
Students have to attempl any ONE guestion from each Sub-section.

SECTION - A
Eaplain briefly :
a) Scope of HRM
1 Define job specification
¢} Listvarions sources of recruitient
d) What do you mean by employee testing”
¢} Elements of an efTective induction prograr.
N Difference hetween traming and development.
g1 Career life cycle
hy Define incentives.
1) What do you mean hy industrial relations ?

J} HRM in Indi
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SECTION -B
UNIT -1

Define Human resource management Discuss vanous emerging trends of HRM due 1o
globalization and echnological advancements.

What 15 human resource planning? Briefly explain various factors influencing human
resource planning

UNIT-11

What do you mean by employee selection? Explaw the steps of a selection process w th
the help of cuitable tllustrations

Defiiie job design. Discuss in detatl various methods ol job design

UNIT =111

Pefine trmming. State (s importance Explmin different methods of on the job raiming
with their advantages and disadvamages

Explain the concept of career planning and development. Discuss the process of career
planning and development in detail

UNIT -1V

What 15 performance appraisal? Elucidate vanous raditionsl and modern methods of
perfonnance appraisal

Define compensation. What are the elements of employee compensation” Diseuss vanaus
factors affecting the compensation poliey of an urgamizanon.

NOTF : Disclosure of Identity by writing Mobile Na. or Making of passing request on any

page of Answer Sheet will lead to UMC against the Student
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